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WELCOME !

General considerations

With the admission of the Central and Eastern European countries the EU is facing one of its biggest challenges. It will be one of the most difficult enlargement phases, as many of the former Eastern Bloc states have not yet fully accomplished the transformation process from planned economy to market economy. With this enlargement the economic map of the EU will dramatically change. 
The differences in income will more than double and become even more visible. Social, economic 
and spatial disparities amongst the EU Member States will increase.

The enlargement will have its price, but the costs are only one side of the coin. The other side are 
the benefits that the enlargement will bring, e.g. the integration of markets. Enlargement will not only lead to more political stability, but it will have also positive economic effects, inciting growth 
of economy and employment.

A successful enlargement process aims at getting the economic and social situations of the new Member States closer to those of the other Member States.

Enlargement can only be successful if it is accepted by the population, and wide parts 
of the population will only support the enlargement, if their interests with regard to income 
and employment are safeguarded.

EFFAT and HOTREC welcome the planned enlargement of the European Union as an important step to ensure Europe’s long-term stability, security, peace and prosperity.

Given that EU enlargement raises a lot of expectations and worries, in the EU Member States as well as in the candidate countries, such as 

· hopes of the hotel and restaurant employers to fill the vacancies in the sector with migrant workers from the candidate countries/new Member States;

· fears in the candidate countries that open borders would lead to a drain of labour towards 
the West;

· worries amongst the workers and trade unions in the sector that the employment of migrant workers would lead to exploitation and social dumping and a deterioration of the working conditions in the hospitality sector in the EU;

EFFAT and HOTREC acknowledge that the same regulations as laid down in law and/or collective agreements have to be applied to any worker at a given location, whether they are nationals 
of EU Member States or of the candidate countries.

EFFAT and HOTREC condemn illegal/undeclared work, and support any initiative of their affiliated organisations aimed at avoiding exploitation and social dumping.

EFFAT and HOTREC call upon the European institutions and the national authorities to promote proper management of migrating workforces within the extended European Union and invite 
their member associations to promote also such management within companies.

Given that industrial relations and social partnership in many of the candidate countries are still weak or not yet existing, 

EFFAT and HOTREC agree to invite the member associations in the candidate countries/new Member States to establish solid and constructive industrial relations and EFFAT and HOTREC 
are ready, if necessary, to support them in this task in the framework of their European Sectoral 
Social Dialogue.

Furthermore,

EFFAT and HOTREC appeal to the European Commission to ensure that trade unions 
and employers’ associations are properly informed about and involved in the accession negotiations.

EFFAT and HOTREC call upon the European Commission to assist the establishment of a sectoral social dialogue in the candidate countries when the sectoral social partners of that country have expressed willingness to establish such a dialogue.

EFFAT and HOTREC call upon the European Commission to support the efforts of trade unions and employers’ associations to identify, inform and train (potential) member organisations 
in the candidate countries/new Member States.

EFFAT and HOTREC urge the European Commission to facilitate the participation 
of representatives from candidate countries in the European Social Dialogue Committee, 
even before accession is effected, as an early involvement would accelerate the consolidation 
of industrial relations in the candidate countries/new Member States.

Given that the “acquis communitaire” will have to be adopted by all new Member States at the date 
of the accession, but that its implementation will take time.

EFFAT and HOTREC call upon the European Commission to give all support needed to fully implement the “acquis communitaire” in the new Member States, e.g. social standards and food safety standards in the enterprises.

*

EFFAT and HOTREC welcome best practice initiatives through which, upon agreement, employers and employees inform migrant workers about their rights and duties or educate them to become qualified for a job in the businesses in the hotel and restaurant industry. Such pilot projects already exist in France and in Denmark.
EFFAT and HOTREC appeal to their affiliated organisations to favour the proper implementation 
of the principles agreed above, in order to avoid any negative effect on the reputation and the image 
of the hospitality sector.

*    *    *
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